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Ethics and Integrity
Societal Impact
Mission-Driven Focus
Peer Review

Continuous Improvement
Collegiality
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Global Mindset
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< Intelligent & ethicakmangers . Buysiness

Needed /!l-‘[ N “’,/ \._, '~ recognized

a sound learning environment
a role model for business higher education

Learning-by-doing, producing scholarship,
Employing a diverse range of pedagogical methods,

Strategies Serving humankind

cultivate . :
enhance produce instill a
human- . ;
Core Values centric resource iInnovative global
integration knowledge mindset

values
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-I Competency Goals vs Learning Goals
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-l Competency Goals vs Learning Goals

Academic Knowledge
Program-specific Knowledge
IT Knowledge & Skills
Communication

Leadership

Creativity
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Global Perspective
Collaboration / Teamwork
Integrity

Ethics & Human-centric Values
Research

Problem Solving
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B e EEE -2+ 808RE (BBA)

1. B EDWREEREEZEET] - 2. BRI E IR A E & R
ZBET] °

Each student should be able to Each student should be able to use
analyze and solve management management knowledge and
problems. Information technology.

3. B{CmIERTTE - MEEAR 4. RHRBIFRRE - RN E G
BAR - 5 -
Each student should be willing to Each student should be able to
show human compassion and cultivate a global view and exhibit
render professional services as an the characteristics of
ethical practice. Internationalization.
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1. EEFXEMEBNRLIZER/IUME 2. EFH""M—HS‘Z

2 o Hb (o]

Each student should be able to capture the Each student should be able to capitalize
essence of professional knowledge and on modern information technology in the
cultivate the ability to independent integration and use of resources.
research.

4. HhEEIFRRE LUR T BIFR{CEE

3. BV BEMEEAXREERR - I

BRREFRRRDP

Each student should be able to recognize Each student should be able to expand
professional ethics and human-centric his/her global perspective to adapt to
values, and be able to apply them in internationalization.

professional decision-making.
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REAEFLURAHAS 2 G S 2. =S -

ZHE o
Each student should be able to integrate Each student should be able to capitalize
theories and practices as to increase the on modern information technology in the
productivity of organizations. integration and use of resources.

3. BIIEXAMEE AR EEHRE - 4. ¥h =B BR R B LUR 7 Bl FR{E BE
BERAREERRD -
Each student should be able to recognize Each student should be able to expand
professional ethics and human-centric his/her global perspective to adapt to
values, and be able to apply them in internationalization.

professional decision-making.
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| s8R E - HoELSMER (MSE)

1. BANRBL=REA - SIFEER 2. BEm L BB K LB = AE (bt

ZEfE - ERKAEmEREMIBEHE 26
Each student should commit to the value Each student should be able to empathize
of social benefits, facilitation, cooperation, with the social needs and apply
and reciprocity. entrepreneurial skills to transform social

needs into mission, vision and social
market opportunities.

3IEEEREAEESRET] - EREMBIR

4. ¥h B RR B LUR F B BR{ERE

BEERERFHASGNIELAEZESN -

Each student should cultivate capabilities in Each student should be able t .
resource alignment and integration, and to ach stuaent snhould be abie 1o expan

apply information technologies and managerial _hiS/ her _9|0b<':_1| pgrspective to adapt to
skills to enhance organizational performance internationalization.
and social impact.
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1. FElEmEAEHASRIESE - 2. HEFERBRERME - WA

Each student should be able to cultivate ﬁ?ﬂ—ﬁﬁ -
the business concept that integrates Each student should be able to embed

theories and practices. business ethics in academic researches.

4 BRBIRBNESE

3. BEREIIRRAEET] -

Each student should be able to cultivate the Each student should be able to develop
capability of conducting independent into international academics.
researches.
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	院發會10901
	國家教育研究院：http://terms.naer.edu.tw/detail/1453916
	核心素養/能力core competencies/林永豐/2012年10月/教育大辭書
	名詞解釋：
	核心素養是指一組最重要的能力，使個人得以過著成功與負責任的生活；使社會得以面對現在與未來的挑戰。核心素養又稱為「基本能力」或「關鍵能力」，而素養（competence）或譯為能力一詞，在英語中常與「ability」，「capacity」，「skill」，及「proficiency」等詞互用。根據歐盟（European Union, EU）的界定，能力乃是知識、技能與態度的整合，並能運用於特定的情境中。經濟合作與發展組織（Organization for Economic Cooperation a...
	核心素養要能支持個人自我實現、社會融合、積極公民權及就業，因此，當個人接受完初始教育及訓練之後，便應具備核心素養，俾以能適應成人生活。不過，核心素養應該持續發展、維持與更新，因此，不僅終身學習有賴核心素養以達成，核心素養也需靠終身學習以精進，可見，核心素養的培養應該是義務教育的重要目標，也應該是終身學習的必要內涵與基礎。又，核心素養既然是各類知能的基礎或基本特質，因此，與一般科目的學習特別相關，是各類進路共同學習的部分，而非各類專長的學習。
	核心素養的內涵涉及一個成功的生活與功能健全的社會，究需具備哪些能力的問題。不過，每個社會都有其獨特的歷史文化脈絡、政治型態與經濟發展階段。因此，核心素養的內容與評估因應不同的文化、國情而有不同詮釋。以下茲提出三個國際組織所建議的核心素養內涵做為參考：
	(一)、聯合國教科文組織（UNESCO）於1996年和2003年從核心素養的觀點，提出了終身學習的五大支柱，包括學會求知（Learning to know）、學會做事（learning to do）、學會共處（learning to live together）、學會發展（learning to be）、以及學會改變（learning to change）。  (二)、經濟合作發展組織於2003年所提出的核心素養包含三個主要層面，包括運用互動工具（using tools interactively...

	參考資料:
	OECD (2004). Completing the foundation for lifelong learning: An OECD survey of upper secondary schools. OECD: Paris.  European Commission. (2005). Lifelong learning and key competences for all: Vital contribution to prosperity and social cohesion. Re...
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