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Course Code

01389

Course Name

£ IR Credit F S
Business Policy

Course Objectives
VEERES

The objectives of this course are

1.To develop strategic thinking ability;

2.To train students in organizational learning ability;

3.To build up a complete concept of strategic management;
4.To integrate knowledge in relevant academic fields; and
5.To observe new business trends.

Course Objectives
PR

The objectives of this course are

1. To observe new trends and business models;

2. To develop strategic thinking ability;

3. To cultivate organizational learning ability;

4. To build up a comprehensive concept of strategic management; and
5. To integrate knowledge in relevant academic fields.

Aok AL e
Course Code 24339
FELEFEFE-E . F S
Course Name Family Business Management-Course in English Credit

Course Objectives

The course investigates the unique characteristics that allow family businesses to

create inimitable competitive advantages that result in their outperformance of

non-family businesses. The subject is designed to provide students to:

1. Understand the qualities which typify family businesses

2. Appreciate family businesses’ unique capacities and potential for superior
returns

3. Understand developmental needs of family members at various stages of the
businesses

4. Develop the management and communication skills to build trust and
understanding

5. Identify and cope
internationalization

with foreseeable obstacles of family business
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Course Code

15353

Course Name

IR dap Credit F >

Global Supply Chain Management

Course Objectives

The main objectives of this course are to :

1.Enable students to recognize and understand the global economic environment.
2.Understand what the global supply chain management is and how the global
supply chain management operate.
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3.Learn the globalization thinking based logistics, enterprise resource planning,
and supply chain management.

4.Learn the design, control, operation, and management of the global supply
chain management

Atk i o
Course Code 24154
kg 4 o _
Course Name TR L] P Credit F S

Knowledge and Talents Management

Course Objectives

The objectives of this course are

1.To introduce the important issues of managing knowledge and talents in
organizations and cooperative strategies;

2.To emphasize the importance of knowledge and talents management as the key
to obtaining competitive success of firms;

3.To emphasize the applications and development of specialized knowledge and
talents that lead to competencies and sustainable success; and

4.To explore how organizations can develop and manage knowledge and talents.

=%

Course Code

PR R

FoeEme A R F S
Course Name Performance Management and Talents Credit

Development
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Course Objectives
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The current 21st century is now focused on talents development and integration
plans aiming at organizational goals and work tasks as well as the goals of
organizational members. Organizational members require a certain ability in the
current period when a new task is planned. Moreover, supervisors make plans on
members’ personal growth and cultivation according to their planned ability in
order to further assist organizational members to plan and develop their own
ability assessment method. Thus, supervisors can indirectly cultivate the ability
of organizational members systematically and effectively, and interactions
between supervisors and organizational members can be used to develop one’s
own goals. Therefore, the training and talents cultivation regarding organizational
goals as a guide and performance management as a feedback can echo with each
other. As a result, the learning goals of this course include the following.

1.To distinguish differences among knowledge, skills, competencies, and critical
development experience;

2.To understand the formulation of organizational goals and the operation of
talents cultivation;

3.To realize short-term and long-term talents cultivation;

4.To explore the evaluation model of human resource effectiveness; and

5.To be familiar with the implementation of succession planning.
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Course Code

HEAA o BT

Course Name

wn

s ”‘Fﬁg % bta%lﬁuj? F
Labor Relationship and Compensation Credit
Management

Course Objectives
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In work organizations, whether talent stays or leaves not only depends on the
level of compensation but also interactions between labors and employers. In
terms of the social system, the values generate differentiation. Administrative
authority gradually weakens. The authority of expert knowledge gradually has a
real effect. In this course, it is hoped that students can understand the basic theory
of compensation management and demand theory so as to have a deeper
understanding of their social and psychological implications and to explore the
basis of compensation management, under the condition of procedure fairness,
organizational justice, and elastic mechanism. Another goal is to promote
students to understand theories of the labor relations, the qualitative and
quantitative change of relation, and to be familiar with the processing procedure
and cases of conflict management between labors and employers.
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Course Code

PR R

Course Name

n
wn

PRy

Credit

Organization and Social Development

Course Objectives
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The course starts with an overview of the concepts and history of the academic
field of social development. The course enhances students’ understanding of the
role and impact of organization in the development of a society. Through analysis
of selected cases, students gain knowledge about how businesses, nonprofit
organizations, and social enterprises embedded in the civil society. The course
explores the pressing issues on sustainability. Students are encouraged to apply
systems thinking and critical thinking to those issues. The goals of this course are
1.To familiarize students with the theories and models of social development;
2.To familiarize students with various types of organizations and their distinct
role and function in the development of a society;

3.To expose students to the pressing issues on sustainability; and

4.To encourage students to explore theory of change at the organizational level.
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Course Code

FEARS - PR

Course Name

|"‘a.\‘:v__’?/’?.»”"»- I
AR R T4 A FT Credit F S

Creative Thinking and Marketing Innovation

Course Objectives
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This is a course about the theory of creativity and innovation. Through activities
and evaluations, students will enhance their creativity in marketing fields. Also,
discussions and practices will make students have a better understanding of the
process and models of creativity. The curricular design helps students know how
to manage teams with creativity. It is a foundation for them to engage in
advanced jobs or research in marketing fields.
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Course Code

HALA A FRER

Course Name

[ SIS i S ) = S
Design of Operation Flow Credit

Course Objectives
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The objective of this course is to teach operation flow design and management in
various production systems. The production systems include:

1.project production, 2.job shop production, and 3.flow shop production.

In addition, with the distinctive characteristics of the production system, the
course also covers the following topics:

1.just in time, 2.automation, and 3.computer integrated manufacturing.
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Course Code

BN > FRET

Course Name

FERB K _ = S
Design of Operation Environment Credit

Course Objectives
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The objective of this course is to teach students how to design, plan, and manage
individual working space in operation station. The topics being covered in this
course include:

1.The selection of facilities

2.The design of man-machine interface

3.The design and plan of working space

4.The design and plan of working environment (light, color, and music...)

Ak g e
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Course Code

BALEA  FREE

Course Name

A Sl PRFRR e g B _ i

Product/Service Design and Development Credit

Course Objectives

AGARL B HES 4 0 BREDE SIRIFR I B P B il ¢4 R
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The objective of this course is to teach the complete processes of product/service
design and development. The processes include: customer requirement
investigation, product/service idea generation, product/service prototype
producing and testing, product/service groups development, and product/service
upgrades and revision. In addition, through various learning management skills,
the process design and development improve in terms of to achieve shorter
duration, fewer mistakes, and lower costs.

Ak L -

Course Code

15470

Course Name

AP = 5

Corporate Governance Credit

Course Objectives

The objectives of this course are

1.To illustrate the differences between corporate governance and management
from the perspective of locus of control, ownership structure, and board structure;
2.To introduce the nature, principles and mechanism of corporate governance;
3.To portray the international trends of corporate governance and shareholder
activism;

4.To cover the related theories of corporate governance;

5.To introduce the corporate governance rating system and to provide evidence
the influence of corporate governance on corporate performance and value;

6.To know how the listed companies adopt corporate governance and risk
management in practices; and

7. To cover the issue of risk management and corporate governance in financial
holding companies.
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Course Code

BALEA B

Course Name

£ ALY F IR LIAT F S

Financial Operating Management and Innovation Credit

Course Objectives
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The recent development of internet, social media, mobile technology, big-data
analysis, and cloud computing has greatly reshaped the business models and
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realm of the banking industry. As indicated by Brett King (2012), banking is no
longer a place you go, but something you do. Bank 3.0 was officially announced
by the Financial Supervision Committee (FSC) in June 2014 as the most
important endeavor in the future.

The course will cover the following issues.

1.How could the traditional banking businesses (such as saving & loans, wiring,
and payment) be transformed into digitized and mobilized?

2.The change in banking personnel.

3.The strategies and thinking of banking industry.

4.The trend of international banking industry.

On top of these, the course aims to invite practitioners sharing their practices and
experiences so as to give students a better understanding of the future banking
industry and its requirement for persons aiming at this industry.

= SRR

Course Code

15671

Course Name

CEEEE S F s

International Field Trip Credit

Course Objectives

The objectives of this course are

1.To provide chances to get insights about international business operations
through invited guest speakers, taking courses oversea, visiting renowned
multinational corporations; and

2.To broaden international viewpoints via the versatile course contents.

Aok AL e

Course Code

23396

Course Name

BEEES S F S

Overseas Field Trip - Course in English Credit

Course Objectives

The objectives of this course are

1.To provide chances to get insights about international business operations
through invited guest speakers, taking courses oversea, visiting renowned
multinational corporations; and

2.To broaden international viewpoints via the versatile course contents.
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Course Code

24339

Course Name

B I
FoE L o Credit F S

Family Business Management-Course in English

Course Objectives

The course investigates the unique characteristics that allow family businesses to
create inimitable competitive advantages that result in their outperformance of
non-family businesses. The subject is designed to provide students to:
1.Understand the qualities which typify family businesses

2.Appreciate family businesses’ unique capacities and potential for superior
returns

3.Understand developmental needs of family members at various stages of the
businesses

4.Develop the management and communication skills to build trust and
understanding

5.1dentify and cope with foreseeable obstacles of family business
internationalization
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Course Code

13220

Course Name

AL F Credit F S

Socialology of Organization

Course Objectives
(R P i%)

This course focuses on the popular topic of organization sociology: social capital,
and to know what is it, how to build it, and how to use it to achieve goals.
Social capital in organization HRM, and industry management are also discussed
in the class. The course uses a variety of learning approaches including lecture,
paper discussing small group exercises, and projects.  Students should also learn
the academic ability from the course.

Course Objectives
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The existence of “organization” is aimed to reflect the ideological trend of
modern society, and show the characteristics of social structure and its transition.
Sociology of Organization involves four parts, and the learning objective of such
course is to enable students to conduct deeper analysis, including:

1.0rganization and market: such as exploring the connection between
organizations and economic activities from the perspective of research into
transaction cost economics;

2.0rganization and system: such as the connection between a system and the
operation of an organization;

3.0rganization and social relation network, such as the connection between the
various types of network relations and the operation of an organization;
4.Research into bounded rationality and organizational decision making; these
views can promote people to reflect on all kinds of operations within an
organization, and border on the consideration of social structure and atmosphere;
moreover, it can be used as metaphysical thinking to control all kinds of
management tools.

Thus, students shall have the ability to:

1.0bserve the division of social history horizontally, and measure the content of
the instantaneous operational structure of a specific organization and society;
2.Make continuous inspections longitudinally in order to grasp the transition
context of individual organizations and overall society;

3.Inspect the connection between organization and the social development
process;

4.Inspect the influences of the current consequence on subsequent social patterns,
as well as its response.
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Course Code

HAL A FRE

Course Name

wn
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Labor Relationship and Compensation Credit
Management

Course Objectives
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In work organizations, whether talent stays or leaves not only depends on the
level of compensation but also is influenced by the interaction between labors
and employers. In terms of the social system, the values generate differentiation.
Administrative authority gradually weakens. The authority of expert knowledge
gradually has a real effect. In this course, it is hoped that students can understand
the basic theory of compensation management and demand theory so as to have a
deeper understanding of their social and psychological implications and to
explore the basis of compensation management, under the condition of procedure
fairness, organizational justice, and elastic mechanism. Another goal is to
promote students to understand theories of the labor relations, the qualitative and
quantitative change of relation, and to be familiar with the processing procedure
and cases of conflict management between labors and employers.
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Course Code

12307

Course Name

PRARAT & AT . F S

Seminar on Servant Leadership Credit

Course Objectives
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The purpose of this course is to guide students to have an understanding of the
concept of serve leading through paper reading, discussions, and sharing.
Furthermore, the course tries to explore the characteristics, capability, and role of
being a service leader and to find the influence of these characteristics on its team
members. Updated materials regarding organization and service leading will be
covered in the course. Students enrolled in this course are expected to apply the
concept into the disciplinary studies of service leading, organizational learning,
and human resources. The pedagogical approaches used in this course include
lecture, group discussion, book reading, and sharing of what have learned from
the reading.
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Course Code 11063

F S

Course Name International Taxation Credit

The objective of this course is to provide students with the essentials of
international taxation, including the fundamental concepts relevant to the
interpretation and applications of international tax treaties, the principles of transfer
pricing, international tax planning, corporate reorganizations and the anti-tax
avoidance provisions.

Course Objectives | By the end of this course it is expected that the students will be able to identify and
comprehend the major aspects of the international tax regimes. In addition, the
students will be able to appraise and analyze different tax treatments of comparable
structures, corporate tax avoidance strategies and anti-avoidance methods by
governments, such as thin capitalization rule, legislation of controlled foreign
corporation (CFC) and legislation of place of effective management (PEM).
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Course Code 05864

Fgl Credit

Course Name Managerial Control System

The objectives of this course are

1.To introduce students with the basic concepts, applications, case studies, and
recent development in practices for managerial control system;

2.To introduce students how to integrate those important managerial control
systems, such as the balanced scorecard (BSC), activity based costing (ABC), and
intellectual capital (IC); and

3.enable students to design, measure, evaluate, and manage different systems, for
planning, controlling and decision making.

Course Objectives
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Course Code 24254

PAEiTR -8 Credit F S
News Forum in Business and Finance

Course Name

This objectives of this course are
1.To get acquainted with and open discussions on the contemporary issues in

Course Objectives | business and financial news; and
2.To facilitate better abilities in financial news analysis and also enhance students

in English listening, reading, and oral expressions.

Aoik AL e
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Course Code 07527
Course Name fﬁﬂf’qﬁ . Credit F S
Financial Innovation

Course Objectives

Financial innovations can be classified into two areas: process innovations
and product innovations. The course mainly focuses on the innovations of
financial products. Students are exposed to principles and practices of design,
hedging, and pricing of the financial products in a global perspective. The
class starts with the discussions of general principles of financial products
design, including the design of forwards, simple interest rate derivatives,
swaps, and options. The second part discusses the static and dynamics
hedging of the financial derivatives. The last part of the class exposes the
students with the analytic tools of asset pricing with applications, including
the binomial model, Monte Carlo simulation, and calibration. The students
are expected to be able to discuss and analyze complicated financial products
designed and to meet various clients’ needs.
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Course Code 22211
Bkt ; F S
Course Name Commercial Product Design Credit

Course Objectives

1. Combining the market surveys and systematic planning, students can
have abilities to plan and develop the products.

2. The topic of brainstorming from the angle of creation facilitates students’
creative thinking and the strategies of commercialization.

Aotk L ALAE -

Course Code 22212
3D HiFpIFTE LI EF F S
Course Name Three Dimension Technology Innovation & Credit
Entrepreneurial Management

Course Objectives

This objectives of this course are

1. To understand the global developing trend of 3D printing industry;

2. To understand the eco-system of upstream, middle and downstream
enterprises in 3D printing industry;

3. To understand the innovative applications and business opportunities in
3D printing industry;

4. To understand the innovative business administration of 3D printing
industry; and

5. To understand the risk and challenge when starting a company in 3D
printing industry.
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Course Code

FEAA BT

Course Name

fi 2 »L,}afb =N . F S

Introduction to Programming Credit

Course Objectives

This course is developed for students to use programming language in
problem solving. The main content of the course is the Python programming
language that covers basic concepts of variables, expressions, data types,
command structures, conditions, loops, functions, Lists, Tuples, Dictionaries,
Sets and other data structures. Some simple tools will also be used in this
course so that students can master the programming ability in no time.
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Course Code

22557

Course Name

BE-2ELSCE ] F S

Business, Law and Culture- course in English Credit

Course Objectives

The objective of this course is to prepare students with sufficient understandings
of legal and cultural issues in international business.

ik D ILE o
Course Code 23281
FEEEE 2 A - F S
Course Name Leadership of New Business Development- course | Credit
in English

Course Objectives

The objective of this course is to expose students to the multiple aspects of
developing a new business, along with providing them an understanding of the
requirements to become a business leader. Students are expected to learn both the
principles of business development and the skills of applying these principles to
handle situated business problems as a leader. Special emphasis is given to
understanding the leader’s mental model and the way of strategic thinking,
especially the difficulty of making business decision and meeting with customer’s
satisfaction when the product or service is new to market.

Aotk T ALAE -

Course Code 20298
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Course Name e i A - - ; . Credit F S
Business Communication- course in English

Course Objectives

The students will be able to:

1.successfully deliver written and oral communication in English in international
situations;

2.become adaptable to changes through being aware of cultural differences in
people and being flexible in dealing with people from other parts of the globe;
3.develop the art of making introductions, conversing at ease in business
situations, making meeting worthwhile, and understanding the steps in
negotiating; and

4.develop skills needed for making effective oral presentation in English,
including appropriate use of PowerPoint software.
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Course Code

12589

Course Name

Piaege i FREm

Technology Organization and Human Resource Credit

Management

Course Objectives

The objectives of this course are

1.To provide both theory and practical case discussions;

2.To understand the evolution of management organization theories and thoughts
and contemporary management/Human Resources management challenges in
organizational innovation; and

3.To learn the management problem solving skills through cases study.
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Course Code

24351

Course Name

Vol 4 £ 4R 3 A
EEIREHRER LT Credit

Macro-economic Environment Analysis on Business

Course Objectives

The macro-environmemt factors, such as finacial crisis, aging population,
worsening income distribution, new technology have been increasingly influncing
this world. In order to familiarize students with the impacts of macro-environmemt
factors on this economy, this course provides students with many books and articles
related these topics. In addition, the students are asked to accomplish a project
report.
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Course Code

24355

Course Name

DI EARBE PR &

Credit

Global Economic and Technological Changes

Course Objectives

The objectives of this course are

1.To analyze global economy with macroeconomic theory;

2.To grasp the information of technological changes for prediction of technological
frontier; and

3.To acquaint with the industry environment of the emerging markets for the
foundation of valuation and policy making.
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Course Code

PAT AR 0 FAEE

Course Name

AR A TR

Organizational Innovation and Human Resource Credit

Management

Course Objectives

The objectives of this course are

1. To provide both theory and practical case discussions;

2. To understand the evolution of management organization theories thoughts and
contemporary management/ human resources management challenges in
organizational innovation; and

3. To learn the management problem solving skill through case studies.

= SRR
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Course Code

21476

Course Name

Organization and Management Theory -Course in . F S
. Credit
English

Course Objectives

The objectives of this course are

1.To understand the theories and meanings about management in practice
through discussions and lecture;

2.To have theoretical perspectives of management;

3.To be able to analyze and solve practical problems; and

4.To explore new insights about business and management.

= SRR

Course Code

01559

Course Name

F S

Operations Research Credit

Course Objectives

Operations research is one of the most important decision-making tools which
use mathematical methods, computer software to help companies reach goals.
This course emphasizes on mathematical models building and theories
application. The main content of this course includes systematically introducing
each chapter in operations research, explaining managerial implication of data,
and using interactive teaching methods along with group discussions.

Ak -

Course Code

03680

Course Name

Seminar on Marketing Management Credit

Course Objectives

The objectives of this course are

1.To develop integration, data processing, analytic, connective, leading, and
collaborative capability by seminar and integrated marketing cases;

2.To connect academics and business practices;

3.To increase marketing knowledge by communicating important stakeholders;

and

4.To develop students into a well-rounded marketing persons.

= SRR

Course Code 21479

Course Name Business Research Project (1) -Course in English Credit F S
The objectives of this course are

L 1.To cultivate the ability of planning and execution;
Course Objectives 2.To be able to conduct business research; and
3.To cultivate the capability of independent study.
e TR
Course Code HAENG o BN
Course Name Business Research Project (111) -Course in English Credit F 5

Course Objectives

The objective of this course is to serve as the foundation for conducting
dissertation through independence study.

Ak T e
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Course Code

21477

Course Name

Strategic Management -Course in English Credit

Course Objectives

The objectives of this course are

1.To build up a complete concept of strategic management;

2.To integrate knowledge in relevant academic fields; and

3.To explore new insights about strategic management and business trends
through class discussions

= SRR

Course Code

21478

Course Name

Seminar in Production Management -Course in . F S
- Credit
English

Course Objectives

This course is an advanced course of operations management. Emphasis is
on managerial processes for achieving effective operations in both goods
and service.

ARk DB o

Course Code

03968

Course Name

Credit

Financial Market Equilibrium

Course Objectives

The objectives of this course are

1.To structure a current consumption and portfolio decision model of an
individual inventor;

2.To realize how the changes of following factors, namely, number of
securities, regulation, and preference, affect the optimal portfolio decision;

3.To analyze the welfare implications in a competitive market equilibrium;
and

4.To value securities in competitive market equilibrium (preference-based
valuation) and in a no-arbitrage market condition (relative-based

valuation).
Ak g e
Course Code 23328
Course Name Eigwllir;ﬁr on Corporate Finance -Course in Credit F S

Course Objectives

This objectives of this course are

1.To provide an overview of theoretical and empirical contributions of
modern corporate finance;

2.To prepare for conducting independent studies; and

3.To present and discuss the assigned papers in the class.

Aotk T ALAE -

Course Code

23329

Course Name

Seminar in Futures and Options-Course in . F S
. Credit
English

Course Objectives

The learning goals of this class can be summarized as following:
1.The basic characteristics of derivative contracts

2.No arbitrage pricing of forward and future

3.No arbitrage pricing bounds of options

4.Trading strategies of options

5.Binomial tree and risk-neutral valuation of options

6.Swaps and valuation

23




7.Structured notes and exotic options

8.the fundamental contracts of derivatives

9.pricing of futures

10.pricing options by lattice tree

11.derivation of Black-Sholes formula

12.investment evaluation by real option

After completing this course, students shall have the knowledge of
derivatives’ theories, especially quantitative algorithm of pricing
derivatives by simulating time path of underlying variables.

= SRR

Course Code

23327

Course Name

F S

Seminar on Investment -Course in English Credit

Course Objectives

The purpose of this course is to analyze the key financial market and

instruments that facilitate trade and investment activities on a global scale.

Topics include

1.The economic determinants of prices, price changes, and price
relationships in the major financial market. The current theories of
pricing financial instruments would be included herein.

2.The policy issues for private enterprises. Capital budgeting, investment,
and risk management will be included herein.

Ak L
Course Code 21480
Course Name Busmess Research Project (11) -Course in Credit F S
English
The objectives of this course are
— 1.To cultivate the ability of planning and execution;
Course Objectives 2.To be able to conduct business research; and
3.To cultivate the capability of independent study.
Ak g e
Course Code B NG o B
Course Name Es;:?se;s Research Project (IV) -Course in Credit F S

Course Objectives

The objective of this course is to serve as the foundation for conducting
dissertation through independence study.

Atk i E o

Course Code

21491

Course Name

Seminar in International Marketing-Course in F S

English Credit

Course Objectives

The objectives of this course are

1.To learn the necessary concepts and skills in international marketing
research;

2.To discuss the interesting topics in international marketing; and

3.To write a professional international marketing manuscript.

ARk DB o
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Course Code

01855

Course Name

Econometrics Credit

Course Objectives

The objectives of this course are

1.To provide a foundation for the applied research in economics and finance;

2.To introduce the modern treatment of econometrics, using theory and
applications that match real-world theory and data;

3.To cover the topics including multiple regression techniques with focus on
economic applications, as well as issues such as omitted variables, panel data,
and instrumental variables; and

4.To be able to understand and apply the econometric and statistical methods
using computer packages.

Ak T e

Course Code

FHARNE 0 FRR

Course Name

Performance Management of Healthcare F S

Organization Credit

Course Objectives

The objectives of this course is to study

1. The strategic management system of a healthcare institution

2. The crisis management models to strengthen crisis management capabilities of
a healthcare institution

3. How to utilize accountability theories to elevate strategic execution of a
healthcare institution

4. The innovation management theories to promote the development of innovative
service models

e TR

Course Code

AN FRER

Course Name

F S

Seminar in Quality Management of Health Care Credit

Course Objectives

The purpose of this course is to introduce student the concepts and theories of
quality Management (QM) in representative areas of health care (HC). The
course is to achieve the following goals:

1. To introduce the theories, methods and tools of Quality Managements in HC.

2. To provide case studies which exemplify the concepts in practices and give
students a context for discussing the practical applications of QM in HC.

ARk DB o
Course Code 09964
Course Name Qualitative Research Credit F S

Course Objectives

The objectives of this course are

1.To offer the ability to distinguish the research topics and the suitable research
designs;

2.To know the related qualitative research methods include research context,
knowledge basis, research process; and

3.To be sophisticate in the needed data gathering and analyzing methods,
sampling, and theory generating.

Atk L e
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Entrepreneurship- Course in
English
BRE-m
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06*

I ¢ 3--& Management
Accounting- Course in
English

3R

3.83

61.64%

o7*

MDA
Survey Sampling- Course in
English

56 sk

08*

74 -
Data Mining- Course in
English

4.3

20.45%

09

AR FRRF-E
Applied Statistical System
Development -course in
English

x @E'fr’

4.64

21.67%

10

ol gﬁ:‘fu’é‘"-ﬁ
Nonparametric Statistics-
Course in English

o
g
=

4.35

35.00%

11

P REALAT-E
Multivariate Statistical
Analysis-Course in English

12

HLACT AL A 47 -3
Discrete Data
Analysis-Course in English

3.88

61.29%
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(105 2 37 AR & FE) B AT
# #% % -® News Forum in
Business and Finance-
Course in English

(104)p4 537 E 3 -7
Readings in Financial and
Economics News- Course in
English

B
=X
R

4.06

25%

14*

FTAEEZ MR-
Wealth Management and
Financial Planning- Course
in English

£ PRE

3.53

28.57%

15*

% 74 -3
International Marketing-
Course in English
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28.95%
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RSy §R-E
International Strategy
Management- Course in
English
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EREEEG-E
Professional English in
Finance- Course in English
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EEFTIRAY-®
Enterprise Resource
Planning- Course in English
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4.8
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Internet Marketing- Course
in English
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Intelligence Systems-
Course in English
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English
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Global Viewpoint- Course in
English
Weg B 2R ,

« | Strategic Management: A DI Qe | o 0

26 Global Viewpoint- Course in 3 ML g4 = & N Y | 406 | 91.30%
English
FEZ2RE-E B g i .

27* | Business, Law and Culture- 1 M g o 4 £ N Y 3.85 76.47%
Course in English - = 11
Jl'-i'm?/‘ﬁﬂ)‘f - [

g oRr ., .

28* | Seminar on Busmess Ethics- |3 | " f:_l ;LI e % N | Y - 0z 1)
Course in English s

g

‘:——1 d\,%%i%&lo4§-&§§:—»kP3F% _‘l'_’; ]\"?4”} %,Jﬂ /Qig,‘%??
HEKRETEFTH 168 R P B ER A L 18 4 o

Ak U -

Y2

W

— Ry AFRO901K Bk € RS T AL B ALK B BT e IEE 2 ¥ 2 iE

TR AR R E R B RIS S £ A

IH
/
¢ IRy

PEIEVALE AP EA AL AT AL E AT L ARAL 2
ENFEBMBLTE LA EBREILEA | TR ARG B R R
% ﬁﬁ«% KE > 2 R ERE M- §THHET > T o Afaiied

RERNEL o | 7532 o
S R AR BWRRAER G o F R

e
3
*
w
E:y

30




WEXEERERI06EERFY P&

9957 21p ¥ I Fufpp izt A
101#£97 21p ¥ 25 12101-01= Azt R
102£97 27p ¥ 14 £102-01= Az 4

104297 189 5§ F104-01= AT

\\\e \\Qr \\\o
(m

%#m@@

—n\ 1\ '\1\

€3k 12371
€& ?
€ 3R 1237
iﬁ ;

-ﬂ\g% M

LB 2 R A2 0 4 o
Each student should be able to analyze and solve management problems.
2 FRAaBHET FTAPHKLE S o
Each student should be able to use management knowledge and information technology.
3L /TR LERAIMIR -
Each student should be willing to show human compassion and render professional services as an ethical practice.
ARFRFRE » I RERFFEN -

Each student should be able to cultivate a global view and exhibit the characteristics of internationalization.

A —R) 1~&--SW

lEFR EoBpraEg s Phrmrias -
Each student should be able to capture the essence of professional knowledge and cultivate the ability to
independent research.
2.3 FTRAE IRV FRAFLRA o
Each student should be able to capitalize on modern information technology in the integration and use of resources.
3L EBEH A AR ERA > LR L ELLY o
Each student should be able to recognize professional ethics and human-centric values, and be able to apply them in
professional decision-making.
AFERRFAREUFZARFEERA -

Each student should be able to expand his/her global perspective to adapt to internationalization.

Gﬁ)\uﬂnasw

A
|4

IRAFHPIF2R ~ LFRT A2 G-
Each student should commit to the value of social benefits, facilitation, cooperation, and reciprocity.

Hitit 6 § REAEHABMALEFRERARARS FBE2 4 o
Each student should be able to empathize with the social needs and apply entrepreneurial skills to transform social
needs into mission, vision and social market opportunities.

BREFTRERAFELER S F TRAPRAFREIRI BRI AR EHFS -
Each student should cultivate capabilities in resource alignment and integration, and to apply information
technologies and managerial skills to enhance organizational performance and social impact.

ARfE2RMCAERTFR Y ik RUL WEHEH L iF o
Each student should be able to understand social issues regarding globalization and sustainable development and to
foster dialogue and cooperation for a better world.

=B) I-H--VaN

Y
|~

LEERBAR RS BR2 oo
Each student should be able to integrate theories and practices as to increase the productivity of organizations.
2%1’* "%7]?‘1#:"" zﬁvﬁmgf it °
Each student should be able to capltallze on modern information technology in the integration and use of resources.
B L EREH LA ERE > LR R EARY o
Each student should be able to recognize professional ethics and human-centric values, and be able to apply them in
professional decision-making.
445 B FRARE RS WRL A .

Each student should be able to expand his/her global perspective to adapt to internationalization.

i 1T

%wvﬁﬁl?i’z’*w pm£¥ﬁ°
Each student should be able to cultivate the business concept that integrates theories and practices.
28 EERE LK BrREAY
Each student should be able to embed business ethics in academic researches.
3EAERPEETN A o
Each student should be able to cultivate the capability of conducting independent researches.

AERAFREREE -

Each student should be able to develop into international academics.

P.1




EERFIFFEN FY
1055 &Y P t ot i 9 106 % & A% ¢ D
(1) RAFLFRwE2 4R (1052090 079 | (1) B% ﬁrbﬁiwﬁﬁ SyTENT
2 105 £ # &% 1= 320

(Be able to use their management
expertise to solve problems related to
their specialty. This learning goal is
met through a year long project and
evaluated by a comprehensive test in
Business Policy.)

(2) B% 18R4T
34

72 RIFTARBIZ
Nl:
(Be able to cultivate systematic
thinking & innovative planning. This
learning goal is met through case
studies and a year long project.)
(3) B¥ A &2 AL ¢ BIRMA &
My & T2 4
(Be able to use teamwork and
collaboration in the accomplishment
of group tasks with deepsocial
concern. This learning goal is met
through projects and evaluated by an
essay)
(4) BH{E
AIFE 5 3
(Be able to explain management
theory. This learning goal is met
through case studies and a year long
project)
(5) B RRARET 2 394
(Be able to view management
problems with an international
perspective. This learning goal is met
through courses taught in English, and
courses taught by foreigners and
evaluated by an essay)
(6) sp4» TRPHAKER
R e 4
(Be able to make the best use of
information technology & to integrate
resources. This learning goal is met
through case studies and a year long
project.)

W E R IAER

SAEL R € bk
&%

(Be able to use their management
expertise to solve problems related to
their specialty. This learning goal is
met through a year long project and
evaluated by a comprehensive test in
Business Policy)
(2) B% ALY 2 AIRTRII2
iy *
(Be able to cultivate systematic
thinking & innovative planning. This
learning goal is met through case
studies and a year long project.)
(3) Bv A AZAEMIPHYE
By & T2 a4
(Be able to use teamwork and
collaboration in the accomplishment
of group tasks with deepsocial
concern. This learning goal is met
through projects and evaluated by an
essay)
(4) BR{ERH2
ARLTF R 5 4
(Be able to explain management
theory. This learning goal is met
through case studies and a year long
project)
(5) 4pE R'ZARTT 2 94
(Be able to view management
problems with an international
perspective. This learning goal is met
through courses taught in English, and
courses taught by foreigners and
evaluated by an essay)
(6) HAF* FaPHOFL R
R e 4
(Be able to make the best use of
information technology & to integrate
resources. This learning goal is met
through case studies and a year long
project.)
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Each student should be able to
recognize and analyze ethical
dilemmas in everyday business
practices. This leaning goal is met
by course embedded examinations
and projects.
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Each student should be able to
expand their international
perspective. This leaning goal is
met by embedded examinations.
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Each student should be able to
conduct independent research and
solve real world problems
encountered by enterprises. This
leaning goal is met by thesis
writing.

(A)E 24Fen A Eid a4 o
Each student should be able to
develop sound communication and
inter-personal skills. This leaning
goal is met by projects and case
studies.
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Each student should be able to
integrate knowledge and skills from
different disciplines. This leaning
goal is met by projects and thesis
writing.
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Each student should be able to
recognize and analyze ethical
dilemmas in everyday business
practices. This leaning goal is met
by course embedded examinations
and projects.
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Each student should be able to
expand their international
perspective. This leaning goal is
met by embedded examinations.
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Each student should be able to
conduct independent research and
solve real world problems
encountered by enterprises. This
leaning goal is met by thesis
writing.
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Each student should be able to
develop sound communication and
inter-personal skills. This leaning
goal is met by projects and case
studies.
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Each student should be able to
integrate knowledge and skills from
different disciplines. This leaning
goal is met by projects and thesis
writing.
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Each student should be able to recognize f& A1 Each student should be able to recognize
o . ExiaN o .
and analyze ethical dilemmas in everyday ook and analyze ethical dilemmas in
business practices and apply them in everyday business practices and apply
business decisions. This leaning goal is them in business decisions. This leaning
met by course embedded examinations and goal is met by course embedded
projects. examinations and projects.
2.5 E LB P > 3 B e gk 2EFE b T D m Y
e 4 o LRy 4 o
Each student should be able to integrate Each student should be able to integrate
knowledge and skills from different knowledge and skills from different
disciplines for the benefits of the disciplines for the benefits of the
organization he or she is working for. This organization he or she is working for.
leaning goal is met by projects and thesis This leaning goal is met by projects and
writing. thesis writing.
347 B F"EARIT 22 ag 34 o B4 B F"EARIT 22334 o
Each student should be able to expand their Each student should be able to expand
international perspective. This leaning goal their international perspective. This
is met by embedded examinations. leaning goal is met by embedded
4EfRAFERREDF (Fig 4 o examinations.
Each student should be able to carry out 4Ef2i-f ERJEF iFac 4 o
independent research and solve problems Each student should be able to carry
faced by enterprises. This leaning goal is out independent research and solve
met by thesis writing. problems faced by enterprises. This
5. E R hFen A g a4 leaning goal is met by thesis writing.
Each student should be able to develop 5.2 24Fen A iR a4 o
sound communication and inter-personal Each student should be able to develop
skills. This leaning goal is met by projects sound communication and inter-personal
and case studies. skills. This leaning goal is met by
projects and case studies.
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To pass on human-centric
values, resource integration,
innovative knowledge and
internationalized vision to
students, the college of
management aims to
establish a sound learning
environment through
concerted efforts of its
faculty, staff, and students.
The department of
accounting upholds
following five learning
goals:
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1. To acquaint students
with accounting
profession and to
cultivate students'
self-learning ability.

2. To acquaint students
with an integrated
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To pass on human-centric
values, resource integration,
innovative knowledge and
internationalized vision to
students, the college of
management aims to
establish a sound learning
environment through
concerted efforts of its
faculty, staff, and students.
The department of
accounting upholds
following five learning
goals:
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1. To acquaint students
with accounting
profession and to
cultivate students'
self-learning ability.

2. To acquaint students
with an integrated
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knowledge between
accounting and
management, as to
prepare students to
possess problem solving
skills.

BAAAME - G122

To acquaint students
with social
responsibility, ethical
discipline and
teamwork ability.

BAREIARTZ N
4 o

. To acquaint students
with global perspectives
and communication in
global contexts.

e
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To acquaint students
with information
technology skills to
enrich students’

. >

ability to integrate
resources and

knowledge between
accounting and
management, as to
prepare students to
possess problem solving
skills.

BE A AN BT

To acquaint students
with social
responsibility, ethical
discipline and teamwork
ability.

BAREIARTZ N
4 o

To acquaint students
with global perspectives
and communication in
global contexts.

BEET TR
LRzt o TR
BRGIE

To acquaint students
with information
technology skills to
enrich students’ ability
to integrate resources
and understand risk

understand risk management.
management.
2 YN AT R
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To pass on human-centric values, to 3T o To pass on human-centric values, to
pass on the ideals of resource = 105 & & pass on the ideals of resource
integration, to pass on innovative B integration, to pass on innovative

knowledge, and to pass on an
international view to the students.
Through the concerted efforts of its
faculty, staff, and students, the
College aims to establish a sound
learning environment and become a
role model of higher education in
management. Accounting College
will abide by its five goals:
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1.To acquaint students with advanced
accounting of the knowledge and to
cultivate students' self-learning

ability.
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2.To acquaint students with an

b

integrated knowledge between
accounting and management, as to
prepare students to possess problem
solving skills.

knowledge, and to pass on an
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environment and become a role model
of higher education in management.
Accounting College will abide by its
five goals:

L kil g3 amma p And s
fe ? oo

1.To acquaint students with advanced
accounting of the knowledge and to
cultivate students' self-learning

ability.

2ERAFEEFEE R R
/'L FFH ‘EE—L é‘ 4
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integrated knowledge between
accounting and management, as to
prepare students to possess problem
solving skills.
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3.To acquaint students with social
responsibility, ethical discipline and

teamwork ability.

432 % RS IVARIF 2 5 4 o

4.To acquaint students with global
perspectives and communication in
global contexts.
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5.To acquaint students with
information technology skills to
enrich students’ ability t0 integrate
resources and understand risk
management.
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3.To acquaint students with social
responsibility, ethical discipline and

teamwork ability.
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4.To acquaint students with global
perspectives and communication in
global contexts.
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5.To acquaint students with information
technology skills to enrich students’
ability to integrate resources and
understand risk management.
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3.To acquaint students with social
responsibility, ethical discipline and

teamwork ability.
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4.To acquaint students with global
perspectives and communication in
global contexts.
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5.To acquaint students with
information technology skills to
enrich students’ ability t0 integrate
resources and understand risk
management.
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Train skills in using information
technology for carrying out
statistical analysis.
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Nurture a sense of social
responsibility and service spirit.
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4. BATRENISAREY W R AR &
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Each student should be able to
integrate knowledge and cultivate
a global view and exhibit the
characteristics of
internationalization.
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statistical analysis.
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integrate knowledge and cultivate
a global view and exhibit the
characteristics of
internationalization.
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Each student should be able to possess
basic knowledge in the professional
field of Technology Management and to
strengthen the overall planning of the

capacity.
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Each student should be able to analyze
financial statements, to integrate
knowledge from technology
management, and to analyze
cost-effectiveness of enterprise project in
order to improve the performance of the
organization.
()i = & ¥ v
(R ERE S TS A”f
7o

Each student should be able to recognize
professional knowledge and ethics,

to have Forward-looking of vision, and to
improve the ability of industry analysis and
quality of enterprises strategy.
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Each student should be able to cultivate
global thinking, to expand international
perspective, and to enhance
internationalization capabilities.
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Each student should be able to possess
basic knowledge in the professional
field of Technology Management and to
strengthen the overall planning of the

capacity.
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Each student should be able to analyze
financial statements, to integrate
knowledge from technology
management, and to analyze
cost-effectiveness of enterprise project
in order to improve the performance of
the organization.
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Each student should be able to recognize
professional knowledge and ethics,

to have Forward-looking of vision, and to
improve the ability of industry analysis and
quality of enterprises strategy.
@Grx2zZRLE ILERERYT &
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Each student should be able to cultivate
global thinking, to expand international
perspective, and to enhance
internationalization capabilities.
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Learning goals for the MBA programs. 21048 £/ % 2= Learning goals for the MBA programs.
WAL R g RRLE -
1, FlEZHMREEA AGEE F 105 & & & 1. FREIMREFEALA NGRS
e e W E e
Imprint and represent human Imprint and represent human
ethics and values of enterprise. ethics and values of enterprise.
2. MET B T o 2. MEI Y FTMAHE
Integrate and apply Integrate and apply
information technology. information technology.
3. ;;z,\ﬁﬁzl?ﬂ“%l;‘f."&iéfﬁi%%% 3. Fr RREERE R
B Rg & Baag %o
In-depth understanding of the In-depth understanding of the
international and regional international and regional
trends and context. trends and context.
4. BT gRAvi 0 FEERIRTEIFE 4, BT E I FERIRTE
R Gr > ¥o0a (TR =t ERAKEF G B30T
B IR AR o b EILE AR o
Cultivate management Cultivate management
knowledge, integrate knowledge, integrate
innovation and innovation and
entrepreneurship theory and entrepreneurship theory and
practice, and to display practice, and to display
initiative ability in the initiative ability in the
workplace workplace.
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Social Entrepreneurship
Practice
\_ J
4 )
AR
Special Topics in
Leadership
- J
4 ) B )
W g
Strategic Management
S

Patesme L4 FRE

Technology Organization
and Human Resource
Management

)
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Innovation and Technology
Management

)R
Research Methodology

1Y 2 B IR 5
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International Marketing
Management

AP EEHRREAETE
Great China Business
Environment and Economy
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Innovative Economy and Competitive
Strate
gy )
( . s \
AE SR
Entrepreneurial Finance Management
N J
e ™
RlEFRS 0T
Journey of Entrepreneurial Venturing
N J
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RIRTRIERE _
Innovation and Entrepreneurship
Workshop
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RI¥FRAR
Entrepreneurship Workshop
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Each student should commit to the value | & & & % 2 Each student should commit to the value
of social benefits, facilitation, = FArL fi of social benefits, facilitation,
cooperation, and reciprocity. v; A g R cooperation, and reciprocity.
3
2RALE T R A E R AL E 105.96 4 ¢ 2MAL € F ORI A E By AL
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Each student should be able to empathize | ~ & 42 105 | Each student should be able to empathize
with the social needs and apply &z R % 1 | with the social needs and apply
entrepreneurial skills to transform social | = ##2% R | entrepreneurial skills to transform social
needs into mission, vision and social § iR F | needs into mission, vision and social
105 & & & -

market opportunities.

3B EFThGSEIENS > EFY TR
FrEgr IR B e S A g
B4 .
Each student should cultivate capabilities
in resource alignment and integration,
and to apply information technologies
and managerial skills to enhance
organizational performance and social
impact.

4TEE 23k 1 8 A B
T ORGEHFIEE £ 0F o

¢ § RAT

Each student should be able to
understand social issues regarding
globalization and sustainable
development and to foster dialogue and
cooperation for a better world.

market opportunities.
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Each student should cultivate capabilities
in resource alignment and integration,
and to apply information technologies
and managerial skills to enhance
organizational performance and social
impact.
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BT RAEYIEET £ 0T o
Each student should be able to
understand social issues regarding
globalization and sustainable
development and to foster dialogue and
cooperation for a better world.
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Each student should commit to the value | #2 102 ¥ & | Each student should commit to the value
of social benefits, facilitation, By 1=z of social benefits, facilitation,
cooperation, and reciprocity. ’Fi—fi Ag R cooperation, and reciprocity.
Ak o
2AAE € 7 ORI I E R AL 102,927 2MAL € F ORI A E By AL
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Each student should be able to empathize | 4 B¢ Each student should be able to empathize
with the social needs and apply 2T iE o with the social needs and apply
entrepreneurial skills to transform social 105.9.6 4L ¢ entrepreneurial skills to transform social
needs into mission, vision and social I BN needs into mission, vision and social
market opportunities. B 8 e market opportunities.
3B AT REZEFLLS B TR i,?ﬁf;i BHEAFTRABEFLL S B T
ek B TS E L B %ﬁﬁﬁﬂﬁuﬁ4£%¢zﬁ&§
i %k 1058 |®FS -
Each student should cultivate capabilities | & & - Each student should cultivate capabilities
in resource alignment and integration, in resource alignment and integration,
and to apply information technologies and to apply information technologies
and managerial skills to enhance and managerial skills to enhance
organizational performance and social organizational performance and social
impact. impact.
432 f2 >of i B REHF B Y ik 6 R AfE 2R ARG R i€ 3R
TOREEIEE L 0T o BT RAEYIEET £ 0T o
Each student should be able to Each student should be able to
understand social issues regarding understand social issues regarding
globalization and sustainable globalization and sustainable
development and to foster dialogue and development and to foster dialogue and
cooperation for a better world. cooperation for a better world.
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Each student should be
able to cultivate the
business  concept that
integrates  theories and
practices.

2B EEE L F G
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Each student should be
able to embed business

ethics in academic
researches.

BE ST A

Each student should be
able to cultivate the
capability of conducting
independent researches.

47 B RS L L o

Each student should be
able to develop into
international academics.
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Each student should be

able to cultivate the
business  concept that
integrates  theories and
practices.
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Each student should be
able to embed business

ethics in academic
researches.

BE ST A

Each student should be
able to cultivate the
capability of conducting
independent researches.

A7 B RS IE % o

Each student should be
able to develop into
international academics.
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