9 3 71-94

* *%*
*
* %
( 8 10 11 89 12 8
89 12 27 2 1 3 )
169
Senge (1990) (The Fifth Discipline)
(system thinking)
Gephart et al., (1996) Maisberger & Partner
1996 200 90%

L essemn (1995)
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Fortune 1990
(Davis, 1993 Dodgson, 1993 Hammer, 1993 1995)
(Marquardt,
1996 Neviset al., 1995) Dibella (1995) (normative)
(developmental) (capability)

(Garvin, 1993 McGill, Socum and Lei, 1992 Torbert, 1994)

(Borman and Motowidlo, 1993 Motowidlo and Scotter, 1994) Frese et al., (1996)

Phillips (1995)
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()
() (proactive)

(1983)
(1980)
(Robbins,
1990 Dyer, 1985 1996)
(Denison, 1984 1991 Deshpande et d., 1993)
(Kim, 1993 Huber, 1991 Pedler, 1989 1997)
(process of learning) (outcome of learning)
Huber (1991)
Sater (1995)
(Lyles, 1988 Huber, 1991) Locke (1995) Huber
( )
( ) (
) Dodgson (1993)

Levinthal and March (1993)
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(1995)

Garvin (1993)

Watkins and Marsick (1993)

Tobin (1994)

(univariate effectiveness measure)

(Venkatraman and Ramanujam 1986 Dess and
Robinson 1984) Zahar and Covin (1993)

(1996) Delaney and Huselid (1996)

( 1996
1997 Marquarde, 1996)
(1997)
(structural equation models)
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(Fiol and Lyles
1985 Dodgson 1993 McGill, Slocum and Lei, 1992 1996)

Marquardt (1996)

(Marcus and Nichols,
1989 Carrall, 1998)

Frese et d., (1996)
(2997)



1-b

3b
3-c

4-a
4-b
4-c

H3-a Hd-a

H4-Y

\i

H2 Ha-c

Y

H3-b
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Parker (1993) Freseet d., (1996)
a 0.83
065 074 054

¢ ) :

(1996) (1996) Flood and Scott
(1978) (1995)
a 0.76 0.83 0.75 0.85
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0.73 0.78 0.69 0.82

Huber (1991) (1998)

¢ )
O’Neil (1995) O'Nelil
(Marquardt, 1996 1995)
a 0.75 0.74 0.86

()

Delaney and Huselid (1996) (1996)

a

082 0.75 0.60

()



467 336
803
88 8 12
3 8 8 19
8 9 20 100
69 169 21%
1.
500
83 201 499 41 200
45 79.9%
20.1%
«C )
467 | 100 | 45.8% | 40.8%
336 69 | 54.2% | 59.2%
246 45 30.7% | 26.6%
218 41 27.2% | 24.2%
339 83 421% | 49.2%
( ) 124 18 15.4% | 10.6%
( ) 520 91 64.7% | 53.8%
159 60 19.9% | 35.6%
(principal component factor
analysis) (varimax)
1 0.45

0.3 Cronbach’s Alpha
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Cuiford (1965) Hair, et al.,
(1998) +0.3 +0.4 +0.5
0.5
Alpha 0.60
(Nunnally, 1978) 0.70
(intrinsic index)
0.8
Cronbach’s
(%) a
BEAVF1
BEAV1. 0.75
BEAV2. 0.67
BEAV3. 0.64
BEAVA4. 0.52
7.85 | 39.25 0.83 0.91
BEAVS. 0.67
BEAVG. 0.43
BEAV?7. 0.52
BEAVS. 0.69
BEAV11. 0.55
BEAVF2
BEAV12. 0.68
BEAV13. 0.60
BEAV14. 0.63
BEAVIS. 0.44 4.32 | 60.85 0.65 0.80
BEAV19. 0.48
BEAV20. 055
BEAVF3
BEAVO. 0.51
BEAVIO. 0.54 1.21| 66.9 0.74 0.86
BEAV18 0.81
BEAVF4
BEAV16. 0.59
BEAV17. 0.58 0.72 | 705 0.61 0.83
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()
Cronbach’s
( a
%)

CULF1
CUL1. 0.65
CuUL2. 0.64
CULS3. 0.73 (1.42] 10.14 0.75 0.87
CUL4. 0.69
CULF2
CULS. 0.84
CULSG. 0.83 (1.91| 23.78 0.76 0.87
CUL7. 0.88
CULF3
CULS. 0.64
CuUL9. 0.67
CUL10. 068 1.49| 34.42 0.83 0.91
CUL11. 0.78
CULF4
CuL12. 0.74
CUL13. 0.62 |1.23] 43.21 0.82 0.89
CUL14. 0.79
TYPEF1
TYPEL. 0.44
TYPES. 0.46
TYPE?. 0.59
TYPES. 0.68
TYPEO9. 0.63
TYPE11. 0.55 |8.32| 48.94 0.73 0.85
TYPE12. 0.73
TYPE13. 0.56
TYPE15. 0.65
TYPE16. 0.86
TYPE17. 0.74
TYPEF2
TYPES. 0.72

0.97 | 54.64 0.78 0.88
TYPE4. 0.76
TYPEF3
TYPE2. 0.57

0.85( 59.64 0.69 0.83
TYPE10. 0.75
TYPEF4
TYPES. 0.82
TYPE14. 050 0.59( 63.11 0.82 0.91
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Cronbach’s
%) a
LEARF1
LEAR10. 0.64
LEAR11. 0.54
LEAR12. 0.48
LEAR13. 0.60 |5.15| 34.33 0.75 0.87
LEAR14. 085
LEAR15. 055
LEARF2
LEARS. 0.50
LEARS. 0.66
HEART: 067 1172| 458 0.74 0.86
LEARS. 0.60
LEARQ. 0.46
LEARF3
LEARL. 0.46
LEAR?2. 0.56
LEARS3. 059 |0-93 52.0 0.86 0.93
LEARA4. 062
PERF1
PER1. 0.73
PERA4. 0.82
PERS. 078
PERS6. 056 5.23| 52.3 0.82 0.91
PERFO. 059
PERF10. 058
PERF2
PER1. 0.59
PER3. 0.62
PER7. 0.92 1.47| 67.0 0.75 0.87
PEF8. 062
Duncan
Pearson
(p =0.0001)




1
0.622% 1
0.607** 0.558** 1
*5n<0.001
(p =0.0025)
P P value
Partial 0.557 2 0.001** 0.0025**
No partial 0.288° 0.001**
**p<0.01
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3
3-a
Y
X

0.03 -0.004
0.38%* 0.36%

0.25%* 0.11
0.06 -0.025

R? 0.673 0.339
F 32.87 12.22
p 0.000 0.000

*p<0.05 **p<0.01 ***p<0.001

3-b
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Y
X
0.52%%* 0.43*
0.38** 0.06
0.16** 0.05
-0.027 0.07
R® 0.591 0.208
F 23.11 6.22
p 0.000 0.000
*p<0.05 **p<0.01 ***p<0.001
3-c
~ ¥
X
0.059** 0.52%
0.038 0.057
-0.005 0.097
0.05 -0.058
R® 0.609 0.358
F 24.87 13.23
p 0.000 0.000

*p<0.05 *p<0.01

#+0<0.001
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4
(hierarchical method) (minimum
variance method) (ward’' s method)
(semipartial R-squared)
85%
¢ )
4-a 4b
Y
X
0.477%** 0.442%** 0.511 % 0.413%
0.238 0.196 0.073 0.398**
0.143 0.213 0.115 0.114
R? 0.576 0.476 0.378 0.564
F 43.982 35.763 48.356 47.385
p 0.000 0.000 0.000 0.000

*p<0.05 **p<0.01 **p<0.001
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4c
Y

X (N=45) | (N=41) (N=83) (N=45) (N=41) (N=83)
0.368 0.742% | 0.551%* 0.089 0.538* | 0.582%*

0.503 0.135 0.129 0.601* 0.338 0.209

0.085 0.080 0.271 0.237 0.055 0.135

R? 0.623 0.573 0.672 0.485 0.563 0.356
F 62.314 | 53.358 63.783 46.785 | 513682 38.513

P 0.000 0.000 0.000 0.000 0.000 0.000

*p<0.05 **p<0.01 ***p<0.001

Hl-a

H1-b

H2

H3-a

H3-b

H3-c

H4-a

H4-b

H4-c

(Dibella, 1995)
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Study with Relationship Among Executive
Behavior, Organizational
Culture,Organized Way to Learn with
Organization’s Performance

WanN-YiH WU*, WeEn-Bao LIN**

*Department of Business Administration, Cheng-Kung University

**Department of Information Management, Southern Taiwan University of Technology

ABSTRACT

The study is to probe into the executives’ behaviors, organizational culture, organized way to learn as well
as the relationship between the establishment of the learning-oriented organization and management
performance. The questionnaire survey with 169 enterprises and data analysis results yielded the findings
which are highlighted: In either high-tech or banking lines, the “operation perception” of the executives show
significant positive relationship with “innovating development”, “rigid monitoring” and “organizational
recognition”. The adoption of organized way to learn is positive and significant toward the relationship
between executive behaviors and building up learning-oriented organization. Besides, disregarding high-tech
or banking lines, the “rigid monitoring” factor and “information dissemination” factor in organized culture
shows positive and significant influence on the learning-oriented organization. Besides, inside the
organization, the positive attitude taken in the executive behaviors and the way to obtain and retain
information show positive and significant influence on the open-up organizational system. The
learning-oriented organizations of different industries and scales with experience factor is positive and
significant influence on the market performance and organization’s performance.

Keywords: executive behavior, organizational culture, learning organization, organized way to learn,
organization’s performance
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